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FEEDBACK REPORT

This report describes this individual's preferred or natural pattern of behaviour. As this is an assessment of his
temperament/behaviour only, other personal characteristics such as attitudes, self-motivation, stability, emotional maturity,
intelligence, etc., as well as skills and abilities must be taken into consideration when reviewing this report.
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Extraordinarily logical and realistic, he explores a
problem from all angles, weighs each aspect
thoroughly and thinks before he acts. He:
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Very patient and steady, he develops routines to
complete his tasks. He:

Bases his decisions on analysis and objective
information, appreciates arguments or positions that are
unemotional, more readily impressed by the facts of a
situation than by flattery or sentiment.

Is straightforward, production oriented, task centred and
not too worried about what others are doing.

Looks first to see if there is anything wrong with new
ideas, to test them out, and, therefore, he may prevent
others from being too hasty.

Can sometimes come up with more original solutions
than others.

Considers himself to be a rational thinker and a practical
individual who can bring a sense of order to his job.

Is calm, cool and collected, approaches work in an
unhurried manner and has a soothing effect on others.

Establishes his own time frames for getting things done
and proceeds to work to them.

Is a reliable, dependable and consistent contributor who
does not have to make constant changes.

Is patient with people and does not push them around to
get results quickly.
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Ambitious and goal-oriented, he enjoys
competing with others, overcoming objections
and taking on difficult assignments. He:
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He has an average amount of independence and
compliance. He:

Wants to win and will generally be willing to take
chances, make decisions and assume responsibility for
getting things done.

Wants to increase productivity and efficiency.

Sets goals for himself and strives to achieve them.

Likes to be prepared for contingencies and will want to
follow through and keep at it until he gets results.

Is quite comfortable following rules and regulations,
although he wants to be able to use his initiative in some
situations.
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